


E-LEARNING: 
A WEB-BASED PLATFORM
The ISOS e-learning facility operates a web-based 
learning and teaching resource with the aim of
collating e-learning activities in ocean sciences. 
Its aims are to 

 provide e-learning services and assistance for
   e-content production for all cluster members

 provide a common platform on which curricular
 courses (bachelors/masters) can be accompanied
  and enhanced by online content management and
  innovative learning methods

 support e-learning activities at all levels to exhaust
  the potential of new media for university courses

 implement a web-based communication platform for
  doctoral candidates and course providers

ISOS DOCTORAL PROGRAMME
PhD candidates and their advisors participate on a 
voluntary basis in the ISOS doctoral programme based 
on a transparent system of incentives and obligations. 
The prime goal is to provide added value in training and 
research through a four-pronged approach encompas-
sing a supervisory framework, supplementary training, 
networking and fi nancial initiatives. ISOS sees itself 
being responsible for providing tangible benefi t in are-
as that supplement the scientifi c expertise of the PhD 
advisors.

Currently ca. 100 PhD candidates from 14 Institutes 
and 5 Faculties of the University actively participate in 
the programme, representing all the natural sciences, 
law, economics and medical sciences. The programme 
evolves dynamically based on the input and needs of its 
participants.

SUPERVISORY FRAMEWORK: Each candidate is supervi-
sed by a primary and one or two additional supervisors. 
Biannual Thesis Committee Meetings monitor and docu-
ment progress, and review training and career plans.  

SUPPLEMENTARY TRAINING: Theme specifi c, soft-skill
and multidisciplinary courses are tightly tailored to the
immediate requirements of participants. Senior scien-
tists, partners from outside the University and professi-
onal trainers conduct our courses .

THE NETWORK: Networks lay the ground for future 
career moves, and these are fostered within the 
multidisciplinary PhD group as well as with players 
from within the University, from industry, governmental 
agencies, private companies, policy-makers and science 
administration. Networking events include biannual PhD 
Retreats, “Meet the Prof.” events, Career Evenings and 
Mentoring at scientifi c and industrial fairs.

FINANCIAL INCENTIVES: PhD students may apply 
for fi nancial support to gain exposure at conferences 
and for specialized training. A special highlight is the 
possibility to fund self-driven projects of immediate 
relevance to the PhD (Miniproposals).
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